
 

 
 
 
 

AREA OF CONSIDERATION – OPEN COMPETITIVE 

TO ESTABLISH A LIST FOR THE POSITION OF 

HOSPITAL STAFF NURSE II 
 (CLINICAL LEVEL I AND CLINICAL LEVEL II) 

OPEN: October 01, 2023 CLOSING DATE: CONTINUOUS ANN. NO.:  24-16 

 

NURSE PAY PLAN 

OPEN:               N-M-01 $50,361.00 P/A to N-M-10 $69,135.00 P/A 
PROMOTION:    N-M-01 $50,361.00 P/A to N-M-18 $88,761.00 P/A 

MINIMUM EXPERIENCE AND TRAINING:   

Hospital Staff Nurse II – Clinical Level I  
A) Three years (3) of professional hospital nursing work, and graduation from a recognized 

college or university with an Associate’s Degree or Diploma in nursing; or 
B) Two (2) years of experience in professional hospital nursing work and graduation from a 

recognized college or university with a Bachelor’s Degree in nursing. 
 
OR  
 
Hospital Staff Nurse II – Clinical Level II 

A) Three years (3) of experience in professional hospital nursing work and graduation from a 
recognized college or university with a Bachelor’s Degree in nursing. 

B) Any equivalent combination of experience and training beyond the Bachelor’s degree which 
provides the minimum knowledge, abilities and skills. 
 

NECESSARY SPECIAL QUALIFICATIONS:  
Possession of a current license as Registered Professional Nurse on Guam.  

Possession of a current Basic Life Saving certification.  

 
NATURE OF WORK:  
 
This is the second tier into professional nursing practice and is entry into journey class of nursing 
experience for an Associate Degree in Nursing (ADN) (Clinical Level I)/Bachelor’s Degree of Science 
in Nursing (BSN) (Clinical Level II) – prepared professional registered nurse (RN) to provide quality 
patient care by ensuring nursing functions (assessment, applied skills, critical thinking) are performed 
with independence and with established hospital policies, procedures and standards of practice of the 
nursing profession. Collaborate care of the patient with other disciplines to evaluate planning for 
discharge.   
 
ILLUSTRATIVE EXAMPLES OF WORK: (These examples do not list all the duties which may be 
assigned; any one position may not include all the duties listed.) 

Initiates assessment of each patient upon admission and throughout hospitalization. Assessment 
includes observation and examination of patient’s physical, psychological, social-cultural, spiritual, and 
pathophysiological health status and needs. Formulates care plans for each patient based on the 
assessment data and the individualized needs of each patient and ensuring that the care plans is 
integrated with the physician’s plan of care for the patient. Collaborates and coordinates patients’ care 
plans with the members of the other health care disciplines such as Dietary, Respiratory Therapy, 
Rehabilitation, Social Services, Education, Pastoral Care, etc. Makes continuous and systematic 
assessments and observations to identify favorable and unfavorable signs and symptoms, keeping 
physicians informed of significant changes. Uses moderately complex adaptive and life sustaining 
equipment, in addition to nursing skills and techniques as determined by specific types of services 
rendered in assigned area. Evaluates and continuously revises patients’ care plan according to the 
patient’s progress and outcome. Initiates patient teaching interventions to patient and family regarding 
medications, the patient’s health condition/disease, and other health promotion/restoration 
information. Initiates a discharge plan on admission for post-hospital care and management. 
Administers medications and other treatment interventions as prescribed by the physician. Initiates 
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intravenous therapy as prescribed by physician. Responds spontaneously to sudden and emergent 
changes in patients’ condition. Assist physician in performing diagnostic and other medical 
interventions. Supervises and guide patient care activities given by subordinate, support staff such as 
LPNs, CNAs, Techs, Ward Clerk, etc. Reports/documents all nursing actions/interventions provided to 
patients. Ensures all supplies and medical equipment are current, adequate, and in proper functioning 
conditions and ready for use with each patient. Ensure that the emergency carts are complete and 
readily available. Ensures that patient’s safety, health, and well-being are protected and maintained; 
also ensures that nursing/patient care standards are upheld. Applies ethical and legal principles in the 
provision of patient care. Provides emotional support to patients and families. Operates/uses other 
medical equipment in the delivery of patient care. Assumes the responsibilities of charge nurse and 
delegates patient assignments according to the skill level of the nursing staff and patient acuity. 
Communicates appropriately and clearly to the charge nurse, co-worker, patient, family and 
physicians. Communicates to physician the physical condition of the patient and diagnostic results. 
Demonstrates the ability to be flexible, organized, and functions under stressful situation. Initiates the 
24-hour report and ensures completeness for the hospital supervisor as the end of the shift. Collects 
PI data submitted by the staff and prepares the unit’s PI report on a monthly basis. Performs related 
duties required.      
 
MINIMUM KNOWLEDGE, ABILITIES AND SKILLS: 

 Considerable knowledge of the principles, practices and procedures of professional nursing.  

 Considerable knowledge of the methods of prevention and control of communicable and 
infectious diseases.  

 Critical thinking skills in assessment process, ability to perform nursing procedures, IV insertion, 
NGT, etc. 

 Ability to develop and implement a comprehensive nursing care plan based on a systematic 
assessment of individual and family needs. 

 Ability to supervise the application of nursing techniques to routine and complex patient/client 
care situations.  

 Ability to make work decisions in accordance with professional standards, rules and regulations 
and to apply established policies and procedures to work problems.  

 Ability to prioritize care of patient and daily activities. 

 Ability to interpret cardiac rhythm and intervene as necessary.  

 Ability to function under stressful condition and emergencies.  

 Ability to delegate tasks as appropriately.  

 Ability to lead the work of others.  

 Ability to manage the activities of a nursing unit as assigned.  

 Ability to administer detailed therapeutic prescriptions. 

 Ability to interpret and explain the purposes and methods of prescribed treatments and necessity 
for continuing such treatments.  

 Ability to understand and follow oral and written instructions. 

 Ability to maintain a compassionate and culturally sensitive attitude towards an effective 
relationship with patients or clients and their families.  

 Ability to maintain records and prepare reports.  
 

 
 
 
 
 
 
 
 
 
 
 
 




