
 

 
 
 
 
 

AREA OF CONSIDERATION – OPEN COMPETITIVE 

TO ESTABLISH A LIST FOR THE POSITION OF 

CHIEF OF CLINICAL INFORMATICS OFFICER 

OPEN: October 01, 2023 CLOSING DATE: Continuous ANN. NO.:  24-19 

 

NURSE PAY PLAN 

OPEN:              N-P-01 $67,565.00 P/A to N-P-10 $92,753.00 P/A 
PROMOTION:   N-P-01 $67,565.00 P/A to N-P-18 $119,083.00 P/A 

MINIMUM EXPERIENCE AND TRAINING:   
A) Master's degree in nursing or health informatics from a recognized college or university and seven  

years of experience in professional hospital nursing work including four years as a supervisor; or 

B) Master's degree in nursing from a recognized college or university and eight years of experience in 
professional hospital nursing work including four years as a supervisor; or 

C) Bachelor's degree in nursing from a recognized college or university and ten years of specialized 
experience in professional hospital nursing work including four years as a supervisor; or 

D) Any equivalent combination of experience and training beyond the Bachelor's degree which provides 
the minimum knowledge, abilities and skills. 

NECESSARY SPECIAL QUALIFICATIONS: 

Possession of current license as a Registered Professional Nurse on Guam. 

Possession of current Basic Life Support Certification. 

DESIRABLE QUALIFICATIONS: 

Possession of current certification in nurse informatics. 

 
NATURE OF WORK:  
 
Administers the application and delivery of technological innovation hospital wide to ensure quality patient care. 
 
This complex supervisory work includes the overall design, implementation, management, leverage of current 
and new systems, evaluation of information and communication systems that will overall enhance individual 
and population health outcomes, improve patient care and strengthen the clinician-patient relationship. 
 
ILLUSTRATIVE EXAMPLES OF WORK: (These examples do not list all the duties which may be assigned; 
any one position may not include all the duties listed.) 
 
Oversee the Health Informatics Department with the implementation of health information systems, Guam 
Memorial Hospital Authority (GMHA) Electronic Health Record (EHR) and other applications. Oversee and lead 
the measurement and evaluation of the outcomes of clinical information systems. Formulate strategies, policies 
and procedures for introducing, evaluating or modifying information technology applied to nursing practice, 
administration, education or research. Ensure proper coordination with GMHA leadership, Information and 
Communication Technology management and staff and other related personnel with the development, 
implementation, maintenance and monitoring of clinical information systems. Oversee the introduction and 
implementation of EHR systems with key stakeholders and identify support systems which will integrate into 
clinical practice. Ensure compliance with accrediting bodies, HIPPA, CMS standards and other regulatory 
requirements; perform all aspects in congruence with the American Nurses Association: Standards of Nursing 
Informatics Practice. Submit comprehensive reports and correspondence concerning health informatics 
systems, data, research or other related activities. Perform related duties as assigned. 

MINIMUM KNOWLEDGE, ABILITIES AND SKILLS: 

 Knowledge of principles, practices and theory of professional nursing. 

 Knowledge of nurse informatics. 
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 Knowledge of HIPPA and CMS requirements for evaluating and/or using electronic health records. 

 Knowledge in the use of computers and other technologies that will aid in usage and compliance of EHR. 

 Knowledge of the principles and practices of supervision and management. 

 Ability to interpret and apply pertinent laws, rules, regulations and other program guidelines to make sound 
management decisions. 

 Ability to evaluate operational effectiveness and recommend and implement changes to improve 
effectiveness. 

 Ability to communicate effectively, orally and in writing. 

 Ability to work effectively with the public and employees. 

 Ability to maintain records and prepare reports. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 




