


 

 
 
 
 

AREA OF CONSIDERATION – OPEN COMPETITIVE 
TO ESTABLISH A LIST FOR THE POSITION OF 

CLINICAL NUTRITION MANAGER 

OPEN: November 09, 2023 CLOSING DATE: CONTINUOUS ANN. NO.: 24-52 
 

GENERAL PAY PLAN 

 OPEN:               Q-01 $73,788.00 P/A to Q-10 $101,296.00 P/A 
PROMOTION:   Q-01 $73,788.00 P/A to Q-18 $130,052.00 P/A 

MINIMUM EXPERIENCE AND TRAINING:   

A) Bachelor’s degree from an accredited college or university with a major in Nutrition, Dietetics or other 
related fields with five (5) years of experience as  clinical dietitian with two (2) years of supervisory 
experience; or 

B) Any equivalent combination of experience and training beyond the Bachelor’s degree which provides 
the minimum knowledge, abilities and skills. 

NECESSARY SPECIAL QUALIFICATIONS: 

Must be a registered dietitian/Nutritionist by Commission on Dietetic Registration, licensed Clinical Dietitian 
by Guam Board of Allied Health Examiners, active membership with the Academy of Nutrition and Dietetics, 
and must have a Health Certificate (from Department of Public Health & Social Services, Division of 
Environmental Health). 

Possession of a current certification in Basic Life Support (BLS) from the American Heart Association (AHA). 

 

NATURE OF WORK:  

This position directs the nutrition care process through supervision of clinical dietitians, dietetic technicians, and 
clerical staff, including nutrition screening, assessment, diagnosis, intervention, monitoring and evaluation, 
education, and menu processing according to established departmental policies. 
 
Work is performed under direction; receiving guidance about general objectives in most tasks, determining 
methods, work sequence, and how to achieve objectives while operating within policy guidelines.  Work is 
reviewed through submission of reports.  This position reports to the Assistant Administrator of Professional 
Support Services. 
 
ILLUSTRATIVE EXAMPLES OF WORK: (These examples do not list all the duties which may be assigned; 
any one positon may not include all the duties listed.)  

Consults with physicians regarding dietary prescriptions; makes suggestions to modify diets to adapt to the 
individual needs of the patient. Ensures the preparation of quality food, which meets the nutritional and 
therapeutic needs of the patients and, in addition, ensures all food is flavorful, served attractively, and at the 
proper temperature. Addresses questions and concerns of patients and families, community members, and 
health professionals in accordance with evidence-based nutrition practices. Establishes and integrates 
department goals with hospital-wide goals and visions to provide optimal nutrition care. Demonstrates 
accountability for the proper use of patients’ protected health information and adherence to institutional safety 
practices. Assesses, designs, implements, evaluates, and creates/updates nutrition care policies and 
procedures to achieve cost containment and improved patient outcomes, implements and maintains cost control 
procedures, adhering to budget while ensuring quality service. Manages, disciplines, and evaluates the 
performance of assigned department personnel based on job requirements and core competencies assigned 
to the job. Ensure the completion of all performance evaluations and competency assessments of employees 
in a timely manner as per hospital guidelines. Perform related work as required.    

MINIMUM KNOWLEDGE, ABILITIES AND SKILLS: 

 Knowledge of the principles of menu planning, general nutrition recommendations, education and 
counseling techniques, general nutrient composition of food, and appropriate sources of nutrition 
references. 

 Knowledge in medical nutrition therapy and charting using NCPT (Nutrition Care Process Terminology). 

 Knowledge of the principles and practices of Hospital Food Service. 
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 Knowledge of the principles and practices of supervision and management. 

 Ability to interpret and apply pertinent program guidelines and requirements. 

 Ability to maintain records and prepare reports of relative complexity. 

 Ability to work effectively with employees and the public. 

 Ability to communicate effectively, orally and in writing. 

 Skill in using Microsoft applications. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 




