
 

 
 
 
 
 

AREA OF CONSIDERATION – OPEN COMPETITIVE 

TO ESTABLISH A LIST FOR THE POSITION OF 

HOSPITAL OCCUPATIONAL THERAPIST II 
OPEN:  March 06, 2026 CLOSING DATE:  CONTINUOUS ANN. NO.: 26-31 

 

GENERAL PAY PLAN 

OPEN:               M-01 $49,731.00 P/A to M-10 $68,269.00 P/A 
PROMOTION:   M-01 $49,731.00 P/A to M-18 $87,650.00 P/A 

MINIMUM EXPERIENCE AND TRAINING:   

A) Two (2) years of professional experience as an occupational therapist and graduation from a 
recognized college or university with an Bachelor’s degree or certificate in Occupational Therapy 
from the United States or from a foreign program recognized by the National Board for Certification 
in Occupational Therapy (NBCOT); or 

 

B) Any equivalent combination of experience and training beyond the Bachelor’s degree which 
provides the minimum knowledge, abilities and skills. 

 
NECESSARY SPECIAL QUALIFICATIONS: 

A) Possession of current certification as an occupational therapist with the American Occupational 
Therapy Association (AOTA) or the National Board of Certification in Occupational Therapy 
(NBCOT); and 
 

B) Possession of a current license in Occupational Therapy with the Guam Board of Allied Health 
Examiners. 

 
SELECTIVE FACTOR: 

Possession of a current certificate in Basic Life Support (BLS) from the American Heart Association (AHA). 

 
NATURE OF WORK:  

This is complex professional occupational therapy work in the hospital. 
 
Employees in this class perform the full range of hospital occupational therapy work. Employees lead and guide 
the work of lower level professional and sub-professional staff. 
 
ILLUSTRATIVE EXAMPLES OF WORK: (Any one position may not include all the duties listed, nor do the 
examples cover all duties which may be performed.) 
 
Independently plans and administers the full range of occupational therapy evaluation and testing procedures 
and treatment modalities for all hospital inpatients and outpatients.  Reviews physician’s diagnosis and referral 
orders; plans and administers the proper therapy which includes extensive hospital rehabilitation programs and 
psychiatric supportive programs at all levels.  Sets up and applies progressive schedules of treatment for 
individual cases, ranging from pediatric level to geriatric levels.  Observes and reports unusual patient reactions 
to the charge nurse or attending physician.  Explain types of treatment and probable reactions to the patients 
and/or their families.  Keeps professional and technical records on clinic and ward activities and makes reports 
thereof.  Documents all pertinent information into patient’s hospital medical records.  Attends all team 
conferences related to direct patient care, medical committee meetings, grand rounds, and department 
meetings.  Instructs volunteers and occupational therapy assistants in routine crafts, treatment methods and 
precautions.  Supervises sub-professional therapy workers and gives guidance to lower level occupational 
therapist.  Plans and coordinates program activities for the psychiatric unit of the hospital at all levels.  Maintains 
hospital quality assurance plans and evaluation of services on a concurrent basis.  Performs related duties as 
assigned.  
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MINIMUM KNOWLEDGE, ABILITIES AND SKILLS: 

 Knowledge of the principles, procedures and techniques of professional occupational therapy. 
 
 Knowledge of the pathology of physical and mental illnesses, psychology, human anatomy, kinesiology, 

physiology, and related sciences relevant to occupational therapy work. 
 
 Knowledge of the technical procedures and modalities used in the treatment of all types of occupational 

disabilities. 
 
 Knowledge of the operation and care of occupational therapy equipment. 
 
 Ability to lead the work of others.  
 
 Ability to make work decisions in accordance with program guidelines.  
 
 Ability to set up treatment schedule and detect when therapy should be changed or discontinued.  
  
 Ability to demonstrate techniques and teach objectives of occupational therapy.  
  
 Ability to inspire confidence and motivate patients to carry out treatment. 
 
 Ability to work effectively with the public and employees. 
 
 Ability to communicate effectively, orally and in writing  
 
 Ability to keep records and prepare reports, and maintain on-going quality assurance plans and audits.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 






